
 
 

 
Regular Meeting-Board of Trustees 
Midland College 
April 21, 2026 4:00 pm 
Gibson Board Room 
 

AGENDA 

Call to Order 

Public Comments 

Statement of Officer and Oath of Office for Appointed Board Member 
 
Division Presentation – ADN Program-Dr. Frank De La O, Jennifer Swendsen  
 
Consent Agenda 

A. Minutes of the Board Meeting on March 17, 2026 
B. Monthly Financial Reports through March 31, 2026 

 
Action Items 

A. Medical Assistant Program 
B. Designation of Common Outdoor Area Where Community Members May Engage in 

Expressive Activities 
C. Approval of Admission Procedures 
D. Renewal of Faculty Agreements 
E. Renewal of Teacher Agreements 
F. Renewal of Administrative Agreements 

 
President’s Updates 

A. Monthly Donation Report 
B. Employment of Non-Contractual Full-Time Employees 
C. Resignations & Retirements 
D. LEGAL Policy Update 51 
E. Upcoming Events – Commencement May 8th, 2026 2:00 pm & 6:00 pm 

Next Board Meeting May 19st, 2026 
 
Adjournment 
 
If, during the course of the meeting, discussion of any item on the agenda should be held in a 
closed meeting, the board will conduct a closed meeting in accordance with the Texas Open 
Meetings Act, Texas Government Code Chapter 551, subchapters D and E or Texas Government 
code §418.183(f). Before any closed meeting is convened, the presiding officer will publicly 
identify the section or sections of the Act authorizing the closed meeting. All final votes, actions 
or decisions will be taken in open meeting. 
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Regular Meeting-Board of Trustees 
Midland College 
April 21, 2026 4:00 pm 
Gibson Board Room-Pevehouse Administration Building 
 

COMMUNICATIONS TO THE BOARD 
 

1. Call to Order 

2. Public Comments 

3. Statement of Officer and Oath of Office for Appointed Board Member 
Honorable David Rogers of the 142nd District Court will administer the Statement of Officer 
and Oath of Office for Jacobe Kendrick, Place 3, appointed member.  

4. Division Presentation – ADN Program-Dr. Frank De La O, Jennifer Swendsen  
 
5. Consent Agenda 

A. Minutes of the Board Meeting on March 17, 2026 
B. Monthly Statements of Revenues and Expenses through February 28, 2026 

 
6. Action Items 

A. Medical Assistant Program 
The administration recommends the following program for approval by the Board of 
Trustees: 

• Level I Certificate: Medical Assistant 
A brief presentation regarding the new program will be provided at the meeting.  
 

B. Designation of Common Outdoor Area Where Community Members May Engage in 
Expressive Activities 
SB 2872 addresses the regulation of expressive activities on college campuses. As a 
result, language has been added to Policy GD(LOCAL) related to Designated Public 
Forums. Among other changes, the Board of Trustees is required to designate common 
outdoor areas where community members may engage in permissible expressive 
activities. This information must be published on the College’s website and in other 
publication as appropriate. 
 
This is to recommend that the area identified on the attached campus map be designated 
as the specified common outdoor area. 

 
C. Approval of Admission Procedures 

Among other subjects, SB 37 addresses the development of College admission 
procedures. Policy FB(LOCAL)has been revised accordingly. The policy now calls for 
the Board of Trustees, in collaboration with the College President, to develop procedures 
for student admissions, including any additional course admission requirements.  
 
Recommended admission procedures, including selection admission procedures for 
certain high demand programs, are attached for Board consideration. These procedures 
are in use, are consistent with State regulations and with the statement in policy that “The 
College District has an open admissions policy that ensures that all persons who can 
benefit from postsecondary education have an opportunity to enroll.” 
 

D. Renewal of Faculty Agreements 
Dr. Kennedy recommends the Board renew the agreements for the following individuals 
in the positions shown. Notwithstanding said Board action, no employment agreement 
shall be or become in effect unless and until signed by the President, on behalf of the 
College, and by said employee and delivered to the President. 
 
Faculty 
Allied Health  
Holly Baker    Respiratory Care 
Lupita Copeland   Sonography 
Kally Eddison   Respiratory Care 
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Tabitha Fuquay   Radiologic Technology 
Dalona Griffin   Health Information Management & Health Services  

Management 
Mishane Hightower  Respiratory Care 
Leonora Lambert   Health Information Management & Health Services  

Management 
Shawnda Meshirer   Health Information Management & Health Services  

Management 
Sabrina Piazza   Radiologic Technology 
 
Applied Technology  
Belinda Arrieta   Air Conditioning, Heating & Refrigeration 
Lance Campbell   Automotive Technology-WRTTC 
Jesse Cates    Petroleum Energy Technology 
Christopher Collier   Emergency Medical Services 
Edward S. Cranford   Welding Technology 
Norman Cremeans  Automotive Technology 
Anthony Cummins  Automation Technology  
Chad Farris   Aviation Maintenance Technology  
Erick Gutierrez  Diesel Technology  
Mitchell Healer  Emergency Medical Services  
Richard Heredia  Emergency Medical Services  
Norman Hoppman  Emergency Medical Services  
Michael Houston  Petroleum Energy Technology  
Vanessa Hyatt   Computer-Aided Drafting & Design  
Janusz Kowalczyk  Petroleum Energy Technology  
John Krenik   Aviation Maintenance Technology  
Mark Kuhn   Emergency Medical Services  
Yesenia Martinez  Welding Technology  
Ian Myers   Emergency Medical Services  
Martin Pacheco  Petroleum Energy Technology  
Rodney Patridge  Aviation Maintenance Technology  
Daniel Rusert   Natural Gas Compression Technology  
Rey Salgado   Automotive Technology  
Wade Thomas   Emergency Medical Services   
Luis Zamarripa  Welding Technology  
Juan Zapata Nunez  Diesel Technology  
  
Business & Computer Information Technology  
Amme Blumenauer  Organizational Management  
Kelly Collins   Cosmetology  
Michael Fields   Cosmetology  
Adriana Lumpkin  Computer Programming & Analytics  
Makayla Makhanu  Organizational Management  
Andrea Montes  Office Systems Technology  
Miriam Morris   Cosmetology  
Linda Perez   Office Systems Technology-WRTTC  
Raquel Segovia  Office System Technology  
Larry S. Shreves  Computer Programming & Analytics  
Marty Villarreal  Computer Information Technology  
  
Childcare & Development  
Victoria Bosch  Childcare & Development  
Kimberly White  Childcare & Development  
  
Education  
Denise Yorkman  Education  
 
Fine Arts and Communications 
Nancy Barnard  English  
Rabon Bewley   Music  
Melissa Boyce   English  
William C. Brown  English  
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Betty Clements  Speech  
Brenton Cross   Humanities  
Tessa Eckels   English   
Brendan Egan   English  
Stacy Egan   English  
Steven Gaines   Speech  
Michael Hubbard  Arts  
Marshalla Hutson  English  
Andrew Latham  English  
Duberlinda Mauricio  Spanish  
Aimee McBride  Arts  
Katie Osuamkpe  Music  
Amy Post-McCorkle  Speech  
Whitney Rakich  Humanities  
Michael Richardson  Arts  
Dagan Sherman  Arts  
Mary Williams  English  
 
Health Sciences 
Carolyn Barrier  Licensed Vocational Nursing  
Alyssa Bond   Associate Degree Nursing  
Karen Broussard  Associate Degree Nursing  
Christopher Jones  Behavioral Health  
Amanda Livingston  Licensed Vocational Nursing  
Denise Ross   Associate Degree Nursing  
Stephanie Shelton  Substance Abuse Technology  
Jennifer Swendsen  Associate Degree Nursing Program Director  
Amanda Tipton  Associate Degree Nursing  
 
Health Sciences Dual Credit and Continuing Education 
Isabel Flores   Health Sciences Dual Credit  
Raymond Garcia  Health Sciences Dual Credit  
Stephanie Gilbreath  Health Sciences Dual Credit  
Laura Lannom   Health Sciences-WRTTC  
Sharon Nash   Health Sciences Dual Credit  
Erika Ortiz   Health Sciences Dual Credit  
Robby Rhodes   Health Sciences Dual Credit  
Danievia Rolon  WRTTC Health Sciences  
Crystal Rosa   Health Sciences Dual Credit  
 
Mathematics and Sciences 
Ahmad Imtiaz   Physics  
John Anderson  Chemistry  
James Atchley   Mathematics  
Amelia Belizaire  Biology  
Maira Carrillo   Biology  
Krista Cohlmia  Mathematics  
Sara Gail Cranford  Mathematics  
Roy Eckhardt   Chemistry  
Tony Giles   Geology  
Anansa Green   Mathematics  
Tomas Hernandez  Biology  
Sarah Hildebrand  Mathematics  
Anna Hoffman  Geology  
Patcheammalle Kesavan Chemistry  
Keonho Kim   Geology  
Jamie Kneisley  Mathematics  
Shawna Lopez   Biology  
Ahmed Mohamed  Engineering  
Benjamin Ortiz  Mathematics  
Hari Pandey   Chemistry  
Alizia Rhodes   Biology  
Connie Sanchez  Mathematics  
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Joseph Schenkman  Biology  
Melissa Schenkman  Biology  
Joseph Severino  Mathematics  
Anthony Soliz   Kinesiology  
Christopher Toni  Mathematics  
Brooklyn Vasquez  Biology  
 
Social and Behavioral Sciences & Business 
Luis Baez   Economics  
David Edens   Psychology/Sociology  
John Gaspard   History  
Terry Gilmour   Government  
Megan Gooding  History  
Shana Hannsz   Criminal Justice  
Luce Hernandez  Government  
Brian Kneisley  Criminal Justice  
Sonya Laster   Sociology/Student Success  
Benjamin Malone  Government  
Meredith Martin  Sociology/Student Success  
Debbie McNeely  Psychology  
Charity Rohlfs   Paralegal  
Ginger Schantz  Government  
Jay Schwarz   Psychology/Sociology  
Stephanie VanCuren  Student Success  
Allison Williford  History  
 

E. Renewal of Teacher Agreements 
Dr. Kennedy recommends the Board approve the agreements for the teachers listed 
below. Notwithstanding said Board action, no employment agreement shall be or become 
in effect unless and until signed by the President, on behalf of the College, and by said 
employees and delivered to the President. 

 
Brittany Bennett  Teacher-Pre-K Academy 
Colette Burandt  Teacher-Pre-K Academy 
Haven Daniels   Teacher-Pre-K Academy 
Katelyn Evans   Teacher-Pre-K Academy 
Amy Garner   Teacher-Pre-K Academy 
Shafiyah Giddins  Teacher-Pre-K Academy 
Alaina Harris   Teacher-Pre-K Academy 
Rita Harris   Teacher-Pre-K Academy 
Marissa Matlock  Teacher-Pre-K Academy 
Diana Ogbondah  Teacher-Pre-K Academy 
Sara Prado   Teacher-Pre-K Academy 
Brittany Rapp   Teacher-Pre-K Academy 
Valeree Rendon  Teacher-Pre-K Academy 
Monica Sanchez  Teacher-Pre-K Academy 

 
F. Renewal of Administrative Agreements  

Dr. Kennedy recommends the Board renew the contracts for the following individuals in 
the positions shown. Notwithstanding said Board action, no employment agreement shall 
be or become in effect unless and until signed by the President, on behalf of the College, 
and by said employee and delivered to the President. 
 
Justin Bateman  Associate Vice President Educational Partnerships 
Lauren Callo   Associate Vice President Accounting Services 
Jeff Chambers   Vice President of Administrative Services 
Karisa Danley Associate Vice President of Marketing, Communications 

and Public Relations 
Frank De La O  Vice President of Instruction 
Heather De La O Associate Vice President Institutional Planning, 

Effectiveness, and Research 
Michael Dixon  Provost 
Derek Gasch   Vice President of Facilities and IT 
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Tom Glenn   Vice President of Strategy & Analytics 
Joseph Granado  Vice President of Student Services 
Lori Haltom   Executive Director College & Career Connections 
Shelly Haney Associate Vice President of Early Childhood Education & 

Dean of Education 
Michael Parrish  Executive Director of IT Infrastructure 
Edith Reed   Executive Director of Human Resources & Payroll 
Charles Roberts  Executive Director Facilities 
Deana Savage   Chief of Staff 
Will Torres Associate Vice President of Organizational Learning and 

Engagement 
Adrian Vega   Vice President of Strategic Partnerships and Development 
Crystal Velasquez  Executive Director Digital Transformation 
Gene White, Jr.  Executive Director Special Projects and Partnerships 

 
7. President’s Updates 

A. Monthly Donation Report 
Enclosed from March 4, 2026 to April 14, 2026 
 

B. Employment of Non-Contractual Full-Time Employees 
For your information, Dr. Kennedy has approved the full-time non-contractual 
employment of the following individuals in the positions shown. 
 
Julio Enamorado  Specialist - Shipping & Receiving 
Carol Gatewood  Associate Director - Student Accounts  
Bianca Mercado  Specialist-Accounts Payable  
Lindy Pineda   Groundskeeper II 
Linda Scott   Police Officer  

 
For your information, Dr. Kennedy has approved the full-time non-contractual 
employment changes of the following individuals to the positions shown. 
 
Billy Baker   Welding Lab Instructor 
Priscilla Cuadras  Dual Credit Advisor 
Juan Gomez   Dual Credit Advisor 
Catherine Valderrama  Specialist TWC Grant Compliance & Data 
Amy Webb    Director of Strategic Enrollment Support 

 
C. Resignations & Retirements 

For your information, the following resignations have been received and were approved 
from the following full-time employees who held the positions shown. 
 
Jamie Begeman  Associate Director Payroll 
Bethany Guajardo  Faculty Biology 
Rick Campos   Police Officer  
Sebastian Garza  Faculty Biology 
Raymond Garcia  Faculty-Pharmacy Technician 
Sonja Hernandez  Police Officer  
James Johnson   Faculty Business Management 
Deeksha Kadian  Director Adult Basic Education and Literacy 
Jason Laub   Groundskeeper III  
Aaron Majek   Associate Director Institutional Research  
Melanie Saiz   Executive Director Development and Operations 
 
For your information, the following retirements have been received and were approved 
from the following full-time employees who held the positions shown. 
 
Adelle Dowling  Administrative Assistant to Provost 
Laurie Fitzgerald  Faculty Sonography 
Wendy Wood Dean Health Sciences Dual Credit and Continuing 

Education 
 

D. LEGAL Policy Update 51 
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See enclosed explanatory notes.  
 

E. Upcoming Events – Commencement May 8th, 2026 2:00 p.m. & 6:00 p.m. 
Next Board Meeting May 19th, 2026 

 
8. Adjournment 

 
If, during the course of the meeting, discussion of any item on the agenda should be held in a 
closed meeting, the board will conduct a closed meeting in accordance with the Texas Open 
Meetings Act, Texas Government Code Chapter 551, subchapters D and E or Texas Government 
code §418.183(f). Before any closed meeting is convened, the presiding officer will publicly 
identify the section or sections of the Act authorizing the closed meeting. All final votes, actions 
or decisions will be taken in open meeting. 



 
 

 
 

Regular Meeting Minutes 
Board of Trustees 
Midland College 

March 17, 2026 4:00 pm 
 

A regular meeting of the Board of Trustees of Midland College was held March 17, 2026, 
beginning at 4:00 p.m. in the Gibson Board Room at 3600 N. Garfield Midland, TX 79705. 
 
Chair Steve Kiser called the meeting to order at 4:00 p.m. Other members present included Mr. 
Scott Lynch, Ms. Linda Cowden, Mr. Mike Oestmann, Mrs. Charlene McBride, and Ms. Linda 
Cowden. 

     
Those absent include Mrs. Christine Foreman and Mr. Scott Kidwell. 
 
Public Comments 
There were no public comments.  
 
Division Presentation – Primary Care Pathway Program, Joey Schenkman & Shawna 
Lopez 
Joey Schenkman, Associate Professor of Biology and PCPP Director, and Shawna Lopez, 
Associate Professor of Biology and PCPP Associate Director provided an overview of our 
Primary Care Pathways Program.  
 
PCPP was founded in 2015 as a multi‑institutional partnership and aims to expand medical 
school access for students from underserved communities while strengthening the healthcare 
workforce in West Texas. Since its first cohort in 2016, the program has demonstrated strong 
outcomes, including 34 students earning early medical school acceptance, 33 associate degrees 
awarded, retention rates exceeding 60% (well above the national 16% average), and an average 
GPA of approximately 3.9. Students also complete extensive experiential learning, averaging 
hundreds of healthcare and volunteer hours, reinforcing academic readiness and community 
engagement. Future priorities include expanding cohort capacity, increasing rural exposure, 
strengthening scholarship support, building alumni mentorship networks, and replicating the 
model across additional health career pathways. 
 
Consent Agenda 
Mrs. McBride made a motion to approve the consent agenda. Mr. Oestmann seconded the 
motion, and the motion carried unanimously. 

A. Minutes of the Board Meeting on February 17, 2026 
B. Minutes of the Special Board Meeting on March 2, 2026 
C. Pre-K Academic Calendars 2026-2027 
D. Approval to Serve Alcoholic Beverages on May 7th, 2026 for Cinco de Mahjong Event 
E. Monthly Statements of Revenues and Expenses through February 28, 2026 

 
Action Items 

A. Investment Committee Report – Quarter Ending February 28, 2026 
Mr. Carrasco made a motion to approve the Investment Committee Report. Mrs. McBride 

 seconded the motion and all those present were in favor.  
 

B. Investment Policy 
Ms. Cowden made a motion to approve the investment Policy as presented. Mr. Lynch 

 seconded the motion and all those present were in favor.  
 

C. Tuition & Fees  
Midland College is not recommending any changes or increases to Tuition and General 

 Fees in accordance with Governor Abbott’s Tuition and Fee freeze request, with the 
 exception of the THECB FAST rate for Dual Credit. 
 

Mr. Oestmann made a motion to approve the proposed laboratory fees and special  
 charges for 2026-2027 academic year. Ms. Cowden seconded the motion was carried 
 unanimously.  
 

D. Room & Board 
Mr. Carrasco made a motion to approve the increase in O’Shaunassey Residence Hall 



 
 

 
 

 room and board as well as the proposed increases in charges for meal services. Ms. 
 Cowden seconded the motion and the motion was approved unanimously.  
 

E. Appointment to Fill Unexpired Board Vacancy, Place 3 
Mr. Lynch made a motion to approve appointment of Jacobe Kendrick for Place 3. Mrs. 
McBride seconded the motion, and the motion carried 6-0. Mr. Kendrick will be sworn in 
at the next regularly scheduled Board Meeting.  

 
F. Consideration of Approval of Final Surface Use Agreement and Oil & Gas Lease to 

Midland-Petro D.C. Partners, LLC and Permian Deep Rock Oil Company, LLC 
Mr. Jad Davis presented the final drafts of the Surface Use Agreement and Oil & Gas 
Lease to Midland-Petro D.C. Partners, LLC and Permian Deep Rock Oil Company, LLC. 
Mr. Carrasco made a motion to approve, Mr. Oestmann seconded the motion. There was 
no opposition so the motion passed unanimously.  

 
G. Fire Suppression 

This item was pulled for future consideration.  
 

H. Element 451 
Mrs. McBride made a motion to approve the purchase of Element 451 in the amount of 

 $362,080. This expenditure will span 3 years. $58,572 will come from the strategic 
 planning line within the current 2025-2026 budget. The following amounts will be 
 budgeted within Information Technology for future years: $118,701 for 2026-2027, 
 $122,268 for 2027-2028, and $62,139 for 2028-2029. Ms. Cowden seconded the motion 
 and the motion was carried unanimously.  
 

I. Chaparral Center Rails 
Mr. Oestmann made a motion to approve a contract to Mid-Tex of Midland, Inc. in the 

 amount of $507,330, to replace all remaining plastic laminate clad panels with new wire 
 channel frames and add wire channel frames for the upper sections. These funds will 
 come from the major renovations line within the current 2025-2026 budget. Mr. Carrasco 
 seconded the motion, and the motion was carried 6-0. 
 

J. Air Handlers 
Mrs. McBride made a motion to approve a contract to Trane, in the amount  

 of $801,140, to replace two air handling units and rebuild the current cooling   
 tower. Funds will come from the major renovations line within the current 2025-2026  
 budget. Mr. Lynch seconded the motion which was carried unanimously.  
 

K. City Development/Non-Departmental Funding 2026-2027 Grant for Business and 
Economic Development Center 

 This item was struck from the agenda.  
 
President’s Updates 

A. Monthly Donation Report 
Enclosed from February 6, 2026 to March 3, 2026 

 
B. Employment of Non-Contractual Full-Time Employees 

For your information, Dr. Kennedy approved the full-time non-contractual employment 
of the following individuals in the positions shown. 

 
Matthew Buckingham Coordinator - Career Readiness & Leadership 

Development 
Abigail De La Rosa  Assistant Teacher - Pre-K Academy 
Nicole Glenn   Academic Advisor - Pathways 
Gabrielle Guevara  Academic Advisor - Pathways 
Sonja Hernandez   Police Officer 
Littie McPherson   Teacher/Lab Instructor - HLGCC 
Ricky Randi   Grounds - Working Foreman 

 
For your information, Dr. Kennedy approved the full-time non-contractual employment 
changes of the following individuals to the positions shown. 
 



 
 

 
 

Justin Bateman Associate Vice President of Educational 
Partnerships 

Gabryelle Gutierrez  Human Resources Generalist - Onboarding 
Karissa Kienast   Director of Professional Learning 
Jaylaan Knighten   Administrative Assistant II - AVP Educational  
     Partnerships 
Geneva Munoz   Human Resources Generalist - Talent Acquisition 
Jaden Ruff   Associate Director - Accounts Payable 
Amy Warren   Manager - Benefits and Leaves 

 
C. Resignations 

For your information, the following resignations were received and approved from the 
following full-time employees who held the positions shown. 
 

Erica Castrillo   Assistant Teacher – Pre K Academy 
Joel Orosco   Faculty – Natural Gas Compression 
Timothy Roberts   Faculty – Automotive Technology 
Lauren Starr   Coordinator – Adult Education GED  

  
D. Upcoming Events – Board Retreat & Next Board Meeting April 21st, 2026 
 
Adjournment 

The Board adjourned at 4:56 p.m. 
 
DATED AND APPROVED THIS 21st  DAY OF APRIL, 2026. 
 

_____________________________________________ 
CHAIRPERSON, BOARD OF TRUSTEES 
MIDLAND COMMUNITY COLLEGE TRUSTEES 

 
ATTEST: 
 
_________________________________________ 
SECRETARY, BOARD OF TRUSTEES 
MIDLAND COMMUNITY COLLEGE DISTRICT 
 



Midland College
Comparative Year-To-Date Operating Revenues

March 31, 2026
(58.33% of Year Completed) Unaudited

Fiscal Year 2024-2025 Fiscal Year 2025-2026

Total Received Actual thru Percent Original Actual thru Percent
Source of Funds March Received Budget March Received

State Appropriation 11,731,083 8,858,517 75.51% 10,059,226 7,675,716 76.31%

Ad Valorem Taxes 43,127,550 39,759,876 92.19% 45,748,517 46,001,564 100.55%

Tuition and Fees 10,763,428 8,408,207 78.12% 11,854,813 9,964,288 84.05%

Other Income 6,387,071 4,321,452 67.66% 5,048,275 3,356,444 66.49%

Auxiliary 1,211,830 1,007,085 83.10% 1,355,500 1,196,873 88.30%

Total Unrestricted and Auxiliary 73,220,962 62,355,137 85.16% 74,066,331 68,194,885 92.07%

Restricted Funds 23,263,908 12,437,041 53.46% 14,485,653 13,882,279 95.83%

Total Revenue 96,484,870 74,792,178 77.52% 88,551,984 82,077,164 92.69%



Midland College
Comparative Year-To-Date Operating Expenses

March 31, 2026
(58.33% of Year Completed) Unaudited

Fiscal Year 2024-2025 Fiscal Year 2025-2026

Total Expended Actual thru Percent Original Actual thru Percent
March Expended Budget March Expended

Instruction 20,261,148 11,525,132 56.88% 22,001,683 10,355,421 47.07%

Public Service/Extension 4,283,332 2,170,464 50.67% 4,670,362 2,222,518 47.59%

Academic Support 7,420,744 4,354,432 58.68% 8,351,451 3,756,495 44.98%

Student Services 5,296,080 2,861,109 54.02% 5,819,650 2,547,185 43.77%

Institutional Expense 13,023,339 6,902,271 53.00% 14,789,126 7,141,990 48.29%

Physical Plant 13,427,252 5,508,587 41.03% 11,417,632 10,045,920 * 87.99%

Auxiliary 5,213,201 3,375,455 64.75% 5,371,177 3,445,379 64.15%

Transfers 3,820,193 1,386,566       36.30% 1,645,250 1,323,074    80.42%

Total Unrestricted and Auxiliary 72,745,289 38,084,016 52.35% 74,066,331 40,837,982 55.14%

Restricted Funds 24,182,716 18,292,689 75.64% 14,485,653 17,407,203 120.17%

Total Current Fund Expenses 96,928,005 56,376,705 58.16% 88,551,984 58,245,185 65.78%

* See Dorm Project Expenditure Report  



Midland College
Comparative Year-To-Date Operating Expenses

By Natural Expense Classification
Unrestricted and Auxiliary Funds Only

(58.33% of Year Completed) Unaudited

Fiscal Year 2024-2025 Fiscal Year 2025-2026

Total Expended Actual thru Percent Amended Actual thru Percent
March Expended Budget March Expended

Salaries & Benefits
    Non-Faculty Salary-FT 19,200,022 10,211,207 53.18% 21,887,719 9,687,183 44.26%
    Non-Faculty Salary-PT 1,171,513 608,543 51.95% 1,655,548 428,104 25.86%
    Faculty & Lab Salaries-FT 11,454,248 6,599,870 57.62% 12,954,407 5,943,596 45.88%
    Faculty & Lab Salaries-PT 4,304,995 2,186,290 50.78% 3,832,442 1,980,616 51.68%
    Staff Benefits 8,554,036 4,741,311 55.43% 8,779,554 4,757,880 54.19%
      Subtotal Salaries & Benefits 44,684,814 24,347,221 54.49% 49,109,670 22,797,379 46.42%

Contracted Services 5,618,388 3,299,602 58.73% 3,851,813 2,338,791 60.72%

Utilities 1,806,358 815,091 45.12% 1,945,400 973,363 50.03%

Supplies and Consumables 1,805,374 959,304 53.14% 2,047,170 1,045,517 51.07%

Other Operating 8,443,999 5,025,430 59.51% 12,055,500 5,761,109 47.79%

Travel & Professional Development 610,983 378,666 61.98% 829,727 185,966 22.41%

Equipment and Capital Outlay 4,642,766 643,042 13.85% 1,036,933 5,197,400 * 501.23%

Scholarships & Financial Aid (Unrestricted) 1,312,414 1,229,094 93.65% 1,544,868 1,215,383 78.67%

Debt Covenant and Other Transfers 3,820,193 1,386,566      36.30% 1,645,250 1,323,074       80.42%

Total Unrestricted and Auxiliary 72,745,289 38,084,016 52.35% 74,066,331 40,837,982 55.14%

* See Dorm Project Expenditure Report

March 31, 2026



(58.33% of Year Completed) Unaudited

Original 2024-2025 Actual thru Percent
Approved Actual March Expended

Dorm Renovation Project
Reported within
Physical Plant / 10,430,154 2,810,910 5,064,427 * 75.51%
Equipment & Capital Outlay

Fiscal Year 2025-2026

Midland College
Approved Projects from Net Position Reported in Operating Expenses

March 31, 2026



(58.33% of Year Completed) Unaudited

Purchas Order 
Number Vendor Description/Project Amount Date 

Approved
State Purchasing 

Method

253281 Blackhawk Integrations Materials, Equipment, and Labor to upgrade Dorm Electronic Locks 86,951.52$ 3/26/2026 Co-op - DIR

Midland College
Approved Purchase Orders $50,000 - $100,000

March 31, 2026



TO: 

FROM: 

SUBJECT: 

DATE: 

Midland College 

MEMO 

Y Dr. Damon Kennedy, President 

Dr. Frank De La 0, Vice President of Instruction ft> 

New Program Approval - Medical Assistant 

4/21/2026 

This is to recommend the following program for approval by the Board of Trustees: 

• Level 1 Certificate: Medical Assistant

A brief presentation regarding the new program will be provided at the meeting. 

3600 N. Garfield. Midland, Texas 79705-6399. (432) 685-4500. www.midland.edu 



60x30llt Texas Higher Education Coordinating Board
Texas Public Community, State, and Technical Colleges

New Associate of Applied Science Degree and Certificate Program
Ceftification Form

Directions: Texas public community, state, and technical colleges use this form to request a new associate of applied

science degree or certificate program if the criteria for approval are met, per Texas Administrative Code (TAC)' Chaoter 9,

Subchaptei E, Section 9.93 The criteria are listed as items A-P on the form's signature page.

If the proposed program does not meet the criteria listed on the signature page, the institution must submit a request

electronically using [tre "New Long Program Application" in the Workforce Education Course Manual Inventory Access and

Update system.

This form requires the signatures of: (1) the Chief Executive Officer, certifying adherence to the Texas Administrative

Code (TAC), bhapter 9, Subchapter E, Section 9.93 criteria, adequacy of funding for the new program, the notification of

other Texa] public institutions of higher education, and adherence to Guidelines for Instructional Proqrams in Worldorce

Education (GipWE): and (2) a memler of the institution's Governing Board (or designee) certifoing Board approval.

Contact: Division of Academic Quality and Workforce, SL2-427-6200.

Program Information
1. Institution Name: Midland College

2. Proposed Program Name: Certificate, Medical Assistant
I Statewide Program of Study I TSSB-Recognized

3. Proposed CIP Code: 51,0801
List of CIP Codes may be accessed online at www.txhighereddata.oro/Interactive/ClP/.

4. Number of Required Semester Credit Hours (SCH): 18 SCH

Note: If the number of semester hours required to complete a proposed associate's program exceeds 60, the

institution must provide detailed wriften documentation describing the compelling academic reason for the number of

required hours, such as, but not limited to, programmaticaccreditation requirements, statutory requirements, or

licensure/certification requirements that cannot be met without exceeding the 60-hour limit.

5. Location and Delivery of the Progosed Program: Midland College, 3600 N. Garfield; Face'to-face

6. Implementation Date: Oel24l2026

7. Contact Person:
Provide contact information for the person who can answer specific questions about the program

Name: Frank De La O, Ph.D.

Vice President of Instruction

E-mail : fdelao@midland.edu

Phone: 432-685-6812

Division of Academic Quality and WorKorce
Updated 12.t3.2079



Texas Higher Education Coordinating Board
Texas Public Community, State, and Technical Colleges

t. Chief Executive Officer Ceftification - The Chief Executive Officer shall sign the following statements:

I hereby certify that alt of the following criteria have been met in accordance with the procedures outlined in Texas

Administrative Code (TAC), Title 19, Chapter 9, Subchapter E, Sedion 9'93:

(A) The program has institutionaland governing board approval;

(B) The institution has researched and documented current job market need for the program and/or that the program would lead

to opportunities for fufther education;

(C) There is recent evidence of both short-term and long-term student demand for the program;

(D) Enrollment projections reflect student demand estimates to ensure the financial self-sufficiency of the program;

(E) Basic and career technical/worKorce skills have been integrated into the curriculum;

(F) The institution has an enrollment management plan for the program;

(G) The institution has or will initiate a process to establish articulation agreements for the program with secondary and/or senior

level institutions;

(H) The program is designed to be consistent with the standards of the Southern Association of Colleges and Schools Commission

on Colleges of the Southern Association of Colleges and Schools, and with the standards of other applicable accrediting

agencies, and is in compliance with appropriate licensing authority requirements;

(I) The program would not unnecessarily duplicate existing programs at other institutions;

(J) Representatives from private sector business and industry have been involved in the creation ofthe program through

participation in an advisory committee;

(K) Adequate funding is available to cover all new costs to the institution over the first five years after the implementation of the

program;

(L) New costs during the first five years of the program would not exceed $2 million;

(M) A new associate degree program is not being requested in a program which the institution previously offered an associate

degree and has been closed due to low productivity in the last 10 years;

(N) The institution has an improvement plan in place for all career technical/worKorce programs that do not currently meet Board

standards for both graduation and placement;

(O) The appropriate Higher Education Regional Council has been notified in writing of the proposal for a new program, and no

unresolved objections to the program have been repofted; and

(p) Skill standards recognized by the Texas Skill Standards Board, if they exist for the discipline, have been reviewed and

considered for inclusion in the curriculum for the program.

I ceftify that my institution has notified att pubtic institutions within 50 miles of the teaching site of our intention to

offer the prognm at teast 30 days prior to submitting this reguest. I also ceftify that if any objedions were received,

those objections were resolved prbr to the submission of this request.

Chief Executive Officer Date

2, Governing Board or Designee Aporoval - A member of the Governing Board or designee shall sign the following

statement:

On behalf of the Governing Board, I hereby ceftify that the proposed program is appropriate for the mission of thr's

institution, and the Governing Board has approved the proposed program'

Date of Governing Board aPProval

Division of Academic Quality and Workforce
Updated L2.L3.20L9

Governing Board (Designee) Date



Medical Assistant
Curriculum

2025- 2026 Catalog

Certificate, Medical Assistant

Semester I

o MDCA L3L7 - Procedures in ClinicalSetting 3 Hours

o HPRS 1310 - lntroduction to Pharmacology 3 Hours

Required Semester Hours - 5 Hours

Semester ll
o PLAB L323 - Phlebotomy 3 Hours
o MDCA 1160 - Clinical I - Medical Assistant 3 Hours

Required Semester Hours - 4 Hours

Semester lll
o MDCA L42L- Administrative Procedures 4 Hours
o MDCA LL6L- Clinical ll - Medical Assistant 1 Hour

Required Semester Hours - 5 Hours

Semester lV
o MDCA Ll62- Clinical lll- MedicalAssistant 1 Hour

o MDCA L254 - Medical Assisting Credentialing Exam Review 2 Hours

Required Semester Hours - 3 Hours

Total Required Semester Hours - 18

1



Medical Assistant
Course Descriptions
2025 - 2026 Catalog

MDCA 1317 - Procedures in a Clinical Setting
3 Hours (2-2)
Knowledge base and skills development in performance of clinical procedures common in a
medical office setting. Emphasis on patient assessment, examination, and treatment as directed
by physician, infection prevention, patient safety and professionalism. lncludes vital signs,
collection and documentation of patient information, asepsis, office clinical procedures, and
other treatments as appropriate for health care settings.

HPRS 1310- lntroduction to Pharmacology
3 Hours (3-0)
A study of drug classifications, actions, therapeutic uses, adverse effects, and routes of
administration. Does not include dosage calculations.

PLAB 1323 - Phlebotomy
3 Hours (3-l)
Theory and skill development in the performance of a variety of blood collection methods using
proper techniques and standard precautions. Student will demonstrate competency with
vacuum collection devises; syringes; venipuncture and capillary skin puncture; butterfly needles;
blood culture collection; and specimen collection on adults, children and infants. Emphasis is on
infection prevention; patient identification; specimen labeling; quality assurance; proper

specimen handling and processing, accessioning, professionalism, ethics; and medical
terminology.

MDCA 1421 - Administrative Procedures
4 Hours (4-0)
Knowledge base and skills development in medical office procedures. Emphasis is on patient
confidentiality and HIPAA compliance. Medical office procedures including appointment
scheduling, medical record creation and maintenance, coding, ICD-CM diagnostic codes, billing,
collecting, payment processing, third party reimbursement, credit arrangements, insurance
claims, healthcare plans, office equipment, documentation, collection of patient information, and
computer use in the medical office.

MDCA 1160 - Clinical I

1 Hour (0-0-3)
A health-related work-based learning experience that enables the student to apply specialized
occupational theory, skills, and concepts. Direct supervision is provided by the clinical
professional.

MDCA 1'161 - Clinical ll
1 Hour (0-0-3)
A health-related work-based learning experience that enables the student to apply specialized
occupational theory, skills, and concepts. Direct supervision is provided by the clinical
professional.

MDCA 1162- Glinical lll
1 Hour (0-0-3)
A health-related work-based learning experience that enables the student to apply specialized
occupational theory, skills, and concepts. Direct supervision is provided by the clinical
professional.

1



Medical Assistant
Course Descriptions
2025 - 2025 Catalog

MDCA 1254 - MedicalAssisting Credentialing Exam Review
2 Hours (2-1)
A preparation for one of the National Commission for Certifying Agencies (NCCA) nationally
recognized credentialing exam. Emphasis on developing time-management, student
techniques, and performing test-taking strategies. Content covers all previous MedicalAssistant
coursework.

2



Midland College 

Memo of Recommendation 

TO: Dr. Damon Kennedy, President 

FROM: Dr. Deana Savage, Chief of Staff 

SUBJECT: Common Outdoor Area, Community Members 

DATE: April 12, 2026 

SB 2872 addresses the regulation of expressive activities on college campuses. As a result, 
language has been added to Policy GD(LOCAL) related to Designated Public Forums. Among 
other changes, the Board of Trustees is required to designate common outdoor areas where 
community members may engage in permissible expressive activities. This information must be 
published on the College's website and in other publications as appropriate. 

This is to recommend that the area identified on the attached campus map be designated as the 
specified common outdoor area 

3600 N. Garfield . Midland, Texas 79705-6399 . ( 432) 685-4500 . www.midland.edu 



Gommon Outdoor Area
Community Expression
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Midland College

Memo of Recommendation

TO:

FROM:

SUBJECT:

DATE:

Dr. Damon Kennedy, President

Dr. Deana Savage, Chief of Staff

Admission Procedures

April12,2026

Among other subjects, SB 37 addresses the development of College admission procedures.

Policy FB(LOCAL) has been revised accordingly. The policy now calls for the Board of
Trustees, in collaboration with the College President, to develop procedures for student

admissions, including any additional course admission requirements.

Recommended admission procedures, including selection admission procedures for certain high

demand programs, are attached for Board Trustees' consideration. These procedtues are in use,

are consiitent with State regulations and with the statement in policy that "The College District

has an open admissions policy that ensures that all persons who can benefit from postsecondary

education have an opportunity to enroll."

3600 N. Garfield . Midland, Texas 79705-6399 . (432) 685-4500 . www.midland'edu



Admissions Procedure

Texas Education Code

"ln addition to powers and duties specifically granted by this code or other law, each governing

board shalt collaborate with institutions under its control and management, including a college

district, to sef campus admission standards consisfenf with the role and mission of the institution

and considering the admission standards of similar institutions nationwide having a similar role

and mission, as determined by the Coordinating Board." Education Code 51.352(d)(5)

"Texas public junior colleges shatt be two-year institutions primarily serving their local taxing

drsfrlcfs and service areas in Texas and offering vocational, technical, and academic courses for
certification or assoc iate degrees. Continuing education, remedial and compensatory education

consrsfenf with open-admission policies, and programs of counseling and guidance shallbe
provided. Each institution shattrnsisf on excellence in all academic areas-instruction, research,

and public service. Faculty research, using the facilities provided for and consisfenf with the

primary function of each institution is encouraged. Funding for research should be from private

sources, competitivety acquired sources, local taxes, and other local revenue."

Education Code 1 30.001 1

Midland Gollege Policy

Modified and adopted by the Board in February 2026 to address Senate Bill 37, clarifying that

the board must devetop admission procedures in collaboration with the college's chief
executive officer.

Policy FB, Admissions

The College District has an open admissions policy that ensures that all persons who can benefit

from postsecondary education have an opportunity to enroll. The College District shall not

discriminate on the basis of race, color, sex, national origin, religion, disability, age, or military

status in admissions.

Admission to the College District does not guarantee admittance to a particular course or
program of study. A student may be required to satisfy certain requirements before enrolling in

particular courses of study.

The Board, in collaboration with the College President, shall develop procedures for student

admissions, including any additional course admission requirements. The procedures shall be
published in the College District catalog and other relevant College District publications.
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Categories under which students may be admitted are published in the Catalog and Student

Handbook

High School Graduate
Graduates from accredited high schools or equivalent institutions.

Students with an Official Gertificate of High School Equivalency
Students who have completed an approved High School Equivalency examination.

Graduates of a Home School or a Non-Accredited High School
Any student who has completed a home school program or has graduated from a non-accredited

high school.

Returning Students
Students who were formerly enrolled at MC and have not attended for one long session during

the last 12 months.

Transfer Students
Students who have attended another institution of higher education.

Visiting Students
Students who are regularly enrolled and seeking a degree at another college or university.

High School Students
High school students seeking to enroll in classes as college credit only or as dual credit.

I nternational Students
lnternational students who comply with all legal requirements and procedures.

Non-High School/GED Graduates
lndividuals who are 18 years of age or older and do not meet other student category

requirements.

Casual (non-degree seeking) Students
Students not intending to seek a degree or a certificate or planning to transfer to another college

or university.

Exceptions
Students who do not fall in other categories and who request and receive approval of the Vice

President of lnstruction.

36 Midland College



Admissions Process

All students must apply to MC using either the College's locally developed application or the

state produced online application. All incoming applications are processed in the same manner

regardless of the student's location, status as dual credit, or intent to enroll in face-to-face or

distance education classes. Process:

. lnitial review to determine if the application is fraudulent and to determine the residency status.

. Review by advisors to determine presence of required documents.

. Application moved to Registration Ready status

. Students notified in writing and assisted in scheduling an appointment with an advisor

Enrollment by Admission Gategory

Selective Admissions Programs

Program specific admission requirements:

. Ensure that students have the prerequisite skills and knowledge essential to benefit.

. Provide equitable approaches to managing access to programs with limited capacity.

. Reflect widely accepted standards including prerequisite coursework, clinical/worksite
requirements, background checks, and, in some cases, evidence that students are aware

of work situations.

1,385 200Hiqh school qraduates
53122Students with an official certificate of hi h school ivale

04Graduates of a home school or a non-accredited high school
398 161Returninq students
419 221Transfer students
239 74Visitinq students

2,119 262High school students (dual credit and early admissions
633lnternational students

19 10Non-hiqh school/G ED qraduates
33 27Casual (non-degree seeking) students

0 0Exceptions
1 ,0134,739Total Admitted

Admission Categories Fall
2425

Spring
2026

Published in the Catalog and Student Handbook
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Radiologic Technology

Admission to the Radiologic Technology Program is competitive due to cohort size limitations and

the availability of clinical placement sites. Meeting minimum eligibility requirements does not

guarantee admission.

To be considered for admission, applicants must meet all Midland College admission requirements

and complete all program-specific admissions requirements, which include:
. Completion of all required prerequisite coursework with a grade of C or higher, including:

- BIOL 2401, Anatomy and Physiology I

- MATH 1314, College Algebra
. Completion of a clinical observation with a radiologic technologist within 12 months of

appl ication submission
. Completion of all required immunizations in accordance with Texas law
. Submission of all required documentation, including the Student lnformation Form and

Clinical Observation Form

All admissions requirements and application materials are published in the program's

Admissions Packet on the program webpage at
https:llwww.midland.edulacademicsldegreeslhealth/radiologic-tech.php.

Ranking and Admissions

Applicants who meet all minimum eligibility requirements are evaluated using a standardized point

system outlined in the published Admissions Packet.

Applicants are initially ranked based on total admission points earned in designated coursework.

Admissions points are awarded for grades of C or higher as follows:
. BIOL 2401,Anatomy and Physiology I - 10 points for A; 5 points for B; 2 points for C
. MATH 1314, College Algebra - 10 points for A; 5 points for B; 2 points for c
. BIOL 2402, Anatomy and Physiology ll - 10 points for A; 5 points for B; 2 points for C
. HPRS 1106, Medical Terminology - 5 points for A; 3 points for B; 1 points for C
. Humanities/Fine Arts Elective - 5 points for A; 3 points for B; 1 points for C
. Social/Behavioral Sciences Elective - 5 points for A; 3 points for B; 1 points for C
. ENGL 1301, Composition I - 5 points for A; 3 points for B; 1 points for C

When applicants have equivalent total admission points, the cumulative GPA, calculated from

all attempts of all courses designated for admissions points, is used as a secondary ranking factor.

Following this initial ranking, the highest-ranked applicants participate in an in-person interview.

lnterviews are evaluated using a standardized scoring rubric and are worth 6-30 points. Final rank

is determined primarily by the average interview score, with secondary ranking given to the

applicant's admission point total, in the event of equal interview scores. Additional information

regarding the interview process and scoring criteria is published in the program's Admissions Packet

on the program webpage al https:llwww.midland.edulacademicsldegreeslhealthlradiologic-tech.php.
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Respiratory Gare

Admission to the Respiratory Care Program is competitive due to accreditation requirement

and the availability of clinical placement sites. Meeting minimum eligibility requirements does

not guarantee admission.

To be considered for admission, applicants must meet all Midland College admission

requirements and complete all program-specific admissions requirements, which include:
. Completion of an advising session with the Program Chair or Clinical Director
. Completion of all required prerequisite coursework with a grade of C or higher, including:

- BIOL 2401, Anatomy and Physiology I

- BIOL 2402, Anatomy and Physiology ll
. Completion of a clinical observation with a respiratory therapist within 12 months of

application submission
. Completion of all required immunizations in accordance with Texas law
. Completion of all clinical clearance requirements, including:

- Tuberculosis (TB) Testing
- lnfluenza Vaccination
- 10-panel Urine Drug Screening
- Background Clearance

. Completion of CPR Training through the American Heart Association as a Professional Rescuer

. Submission of all required documentation, including the Clinical Observation Form

All admissions requirements and application materials are published in the program's

Admissions Packet on the program webpage at

https: I lwww. m i d I an d.ed u I acad e m ic sl deg reesl health / resp i rato ry. ph p

Ranking and Admissions

Applicants who meet all minimum eligibility requirements are evaluated using a standardized
point system outlined on the Program's webpage.

Applicants are initially ranked based on total admission points earned in designated coursework,

which includes prerequisite courses and additional courses from the degree plan.

Admissions points are awarded for grades of C or higher as follows:
. BIOL 2401, Anatomy and Physiology I - 4 points for A; 3 points for B; 2 points for C
. BIOL 2402, Anatomy and Physiology ll - 4 points for A; 3 points for B; 2 points for C
. Social/Behavioral Sciences Elective - 4 points for A; 3 points for B; 2 points for C
. Humanities/Fine Arts Elective - 4 points for A; 3 points for B; 2 points for C
. ENGL 1301, Composition I - 4 points for A; 3 points for B; 2 points for C
. Previous Degree - 8 points for Masters; 6 points for Bachelors; 4 points for Associate

When applicants have equivalent total admission points, the cumulative GPA is used as a

secondary ranking factor.

Additional information regarding the interview process and scoring criteria is published in the

program's Admissions Packet on the program webpage at
https:llwww.midland.edulacademicsldegreeslhealth/radiologic-tech.php.
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Sonography

Admission to the Radiologic Technology Program is competitive due to cohort size limitations

and the availability of clinical placement sites. Meeting minimum eligibility requirements does not

guarantee admission.

To be considered for admission, applicants must meet all Midland College admission requirements

and complete all program-specific admissions requirements, which include:
. Completion of the ATI Test of Essential Academic Skills (ATl TEAS, Version 7) with a

minimum score of "Proficient"
. Completion of all required prerequisite coursework with a grade of C or higher,including:

- PHYS 1415 Physical Science I or PHYS 1401 College Physics I

- BIOL 2401 Anatomy and Physiology I

- MATH 1314 College Algebra
- ENGL 1301 Composition I

- HPRS 1106 Essentials of MedicalTerminology
. Completion of a minimum four-hour clinical observation with a registered sonographer

within 12 months of application submission
. Completion of all required immunizations in accordance with Texas law
. Submission of all required documentation, including the Student lnformation Form,

Clinical Observation Form, Clinical Rotation Preference Form, and immunization records

All admissions requirements and application materials are published in the program's

Admissions Packet on the program webpage at www.midland.edulsonography

Ranking and Admissions

Applicants who meet all minimum eligibility requirements are evaluated using a standardized point

system outlined in the published Admissions Packet.

Applicants are initially ranked based on total admission points earned in designated
coursework. Admissions points are awarded only for grades of B or higher as follows:

. PHYS 1415 Physical Science I or PHYS 1401 College Physics I - 10 points for A;

5 points for B
. BIOL 2401 Anatomy and Physiology I - 10 points for A; 5 points for B
. MATH 1314 College Algebra - 10 points for A; 5 points for B
. ENGL 1301 Composition I - 5 points for A; 3 points for B
. BloL 24O2 Anatomy and Physiology ll - 10 points for A; 5 points for B
. PSYC 2301 lntroduction to Psychology - 5 points for A; 3 points for B
. Humanities/Fine Arts elective - 5 points for A; 3 points for B

When applicants have equivalent total admission points, the ATITEAS score is used as a

secondary ranking factor.

Following this initial ranking, the highest-ranked applicants participate in an in-person
interview. lnterviews are evaluated using a standardized scoring rubric and are worth 6-30
points. lnterview scores are then ranked within the applicant's stated clinical site preference,

to ensure equitable comparison among candidates competing for the same clinical placement
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site.applicant's admission point total, in the event of equal interview scores. Additional

information regarding the interview process and scoring criteria is published in the program's

Admissions Packet on the program webpage at https:llwww.midland.edulacademicsldegreesl
h ealth I rad i olog ic-tec h. ph p.

Nursing - Registered

Admission to the Registered Nursing Program is competitive due to cohort size limitations and

the availability of clinical placement sites. Meeting minimum eligibility requirements does not

guarantee admission.

To be considered for admission, applicants must meet all Midland College admission

requirements and complete all program-specific admissions requirements, which include

the following:
. Completion of the ATI Test of EssentialAcademic Skills (ATl TEAS, Version 7) with a

minimum score of "Proficient"
. Background clearance from the Texas Board of Nursing in the form of a "blue card" or letter.

Nofe - any other form of background clearanceis not accepted
. Active American Heart Association Basic Life Support (BLS) card
. Completion of all required prerequisite coursework with a grade of C or higher,including:

- ENGL 1301 Composition I

- PSYC 2301 General Psycholog
. Completion of all required prerequisite coursework within 5 years of application due date with

a grade of B or higher, including:
- BIOL 2401 Anatomy and Physiology I

- BIOL 2401 Anatomy and Physiology ll
. Extra admission points can be earned with completion of the following:

- PSYC 2314 Lifespan Growth and Development with a grade of C or higher

- Humanities/Fine Arts Elective with a grade of C or higher
- Active Certified Nursing Assistant certification
- Active Phlebotomy Certificate from an accredited college or program

- Other active current healthcare field Certificate from an accredited college or program
. Completion of all required immunizations in accordance with Texas law
. Submission of all required documentation, including the Student lnformation Form and

immunization records

All admissions requirements and application materials are published in the program's

Admissions Packet on the program webpage www.midland.edu/nursing.
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Nursing - Registered (cont.)

Ranking and Admissions

Applicants who meet all minimum eligibility requirements are evaluated using a standardized point

system outlined in the published Admissions Packet'

Applicants are ranked based on total admission points earned in designated coursework and

optional certificates, including:
. ENGL 1301 Composition | - 3 points for A; 2 points B; 1 point for C
. PSYC 2301 General Psychology - 3 points for A; 2 points B; 1 point for c
. BIOL 2401 Anatomy and Physiology I - 5 points for A; 3 points B
. BIOL 24O2 Anatomy and Physiology ll - 5 points for A; 3 points B
. PSYC 2314 Lifespan Growth and Development - 3 points for A; 2 points B; 1 point for C
. Humanities/Fine Arts elective - 3 points for A; 2 points B; 1 point for C
. Certified Nursing Assistant - 2 points
. Phlebotomy certificate - 1 Point. Other healthcare field certificate - 1 point

When applicants have equivalent point totals, student overall grade point average is used as a

secondary ranking factor.

Additional information regarding admission requirement, application material, and scoring

criteria is published in the program's Admissions Packet on the program webpage at

www. m idlan d.edu / nu rsi ng.
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Nursing - Vocational

Admission to the Licensed Vocational Nursing Program is competitive due to cohort size

limitations and the availability of clinical placement sites. Meeting minimum eligibility requirements

does not guarantee admission.

To be considered for admission, applicants must meet all Midland College admission requirements

and complete all program-specific admissions requirements, which include the following:
. Completion of the ATI Test of EssentialAcademic Skills (ATl TEAS, Version 7) with a

minimum score of "Basic"
. Must be TSI complete
. Background clearance from the Texas Board of Nursing in the form of a "blue card" or letter.

Nofe - any other form of background clearance is not accepted
. Active Certified Nursing Assistant certification
. Active American Heart Association Basic Life Support (BLS) card
. Completion of all required immunizations in accordance with Texas law
. Submission of all required documentation, including the Student lnformation Form and

immunization records
. Although there is no required prerequisite coursework, extra admission points can be earned with

completion of the following:
- VNSG 1320 Anatomy & Physiology for Allied Health or BIOL 2401 Anatomy and

Physiology I and BIOL 2402 Analomy and Physiology ll, completed within 5 years

of application due date with a grade of C or higher
- HPRS 1106 Essentials of MedicalTerminology, with a grade of C or higher

- TEAS score above "Basic" level

- Active Phlebotomy Certificate from an accredited college or program

- Active Medication Aide Certificate from an accredited college or program

All admissions requirements and application materials are published in the program's

Admissions Packet on the program atwww.midland.edu/lvn.

Ranking and Admissions

Applicants who meet all minimum eligibility requirements are evaluated using a standardized

point system outlined in the published Admissions Packet.

Applicants are ranked based on total admission points earned in designated extra admission

work, including:
. VNSG 1320 Anatomy & Physiology for Allied Health or BIOL 2401 Anatomy and

Physiology I and BIOL 2402 Analomy and Physiology ll - 4 points for A; 3 points B;

1 point for C
. HPRS 1106 Essentials of MedicalTerminology - 4 points for A; 3 points B; 1 point for C
. TEAS Score above Basic - 10 points for Exemplary; 8 points for Advanced; 5 points

for Proficient
. Phlebotomy Certification - 2 points
. Medication Aide Certification - 1 point
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When applicants have equivalent point totals, student overall grade point average is used as a

secondary ranking factor.

Additional information regarding admission requirement, application material, and scoring
criteria is published in the program's Admissions Packet on the program webpage at

www.midland.edullvn.



Midland College 

Office of the President 

MEMORANDUM 

TO: Board of Trustees 

FROM: Dr. Damon Kennedy, President 

DATE: April 21, 2026 

SUBJECT: Renewal of Faculty Employment Agreements 

I recommend the Board renew the agreements for the following individuals in the positions 
shown. Notwithstanding said Board action, no employment agreement shall be or become in 
effect unless and until signed by the President, on behalf of the College, and by said employee 

and delivered to the President. 

Faculty 

Allied Health 

Holly Baker 

Lupita Copeland 

Kally Eddison 

Tabitha Fuquay 

Dalona Griffin  

Mishane Hightower 

Leonora Lambert 

Shawnda Meshirer 

 Sabrina Piazza 

Applied Technology 

Belinda Arrieta 
Lance Campbell 
Jesse Cates 
Christopher Collier 
Edward S. Cranford 
Norman Cremeans 

Respiratory Care 
Sonography 
Respiratory Care 
Radiologic Technology 
Health Information Management & Health Services 
Management
Respiratory Care 
Health Information Management & Health Services 
Management
Health Information Management & Health Services 
Management
Radiologic Technology 

Air Conditioning, Heating & Refrigeration 
Automotive Technology -WRTTC 
Petroleum Energy Technology 
Emergency Medical Services 
Welding Technology 
Automotive Technology 

3600 N. Garfield• Midland, Texas 79705-6399 • (432) 685-4520 • Fax (432) 685-4522 • www.midland.edu 

MIDLAND COLLEGE IS AN EQUAL OPPORTUNITY EMPLOYER/EDUCATOR. 
Midland College is accredited by the Commission on Colleges of the Soulhern Association of Colleges and Schools to award certificates and associate and baccalaureate degrees. 

Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033·4097 or call 404-679-4500 for questions about the accreditation of Midland College 



Anthony Cummins 
Chad Farris 
Erick Gutierrez 
Mitchell Healer 
Richard Heredia 
Norman Hoppman 
Michael Houston 
Vanessa Hyatt 
Janusz Kowalczyk 
John Krenik 
Mark Kuhn 
Yesenia Martinez 
Ian Myers 
Martin Pacheco 
Rodney Patridge 
Daniel Rusert 
Rey Salgado 
Wade Thomas 
Luis Zamarripa 
Juan Zapata Nunez 

Automation Technology 
Aviation Maintenance Technology 
Diesel Technology 
Emergency Medical Services 
Emergency Medical Services 
Emergency Medical Services 
Petroleum Energy Technology 
Computer-Aided Drafting & Design 
Petroleum Energy Technology 
Aviation Maintenance Technology 
Emergency Medical Services 
Welding Technology 
Emergency Medical Services 
Petroleum Energy Technology 
Aviation Maintenance Technology 
Natural Gas Compression Technology 
Automotive Technology 
Emergency Medical Services 
Welding Technology 
Diesel Technology 

Busines & Computer Information Technology 

Amme Blumenauer Organizational Management 
Kelly Collins 
Michael Fields 
Adriana Lumpkin 
Makayla Makhanu 
Andrea Montes 
Miriam Morris 
Linda Perez 
Raquel Segovia 
Larry S. Shreves 
Marty Villarreal 

Childcare & Development 

Victoria Bosch 
Kimberly White 

Education 

Denise Yorkman 

Fine Arts and Communications 

Nancy Barnard 
Rabon Bewley 
Melissa Boyce 
William C. Brown 
Betty Clements 

Cosmetology 
Cosmetology 
Computer Programming & Analytics 
Organizational Management 
Office Systems Technology 
Cosmetology 
Office Systems Technology-WRTTC 
Office System Technology 
Computer Programming & Analytics 
Computer Information Technology 

Childcare & Development 
Childcare & Development 

Education 

English 
Music 
English 
English 
Speech 
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Brenton Cross 
Tessa Eckels 
Brendan Egan 
Stacy Egan 
Steven Gaines 
Michael Hubbard 
Marshalla Hutson 
Andrew Latham 
Duberlinda Mauricio 
Aimee McBride 
Katie Osuamkpe 
Amy Post-McCorkle 
Whitney Rakich 
Michael Richardson 
Dagan Sherman 
Mary Williams 

Health Sciences 
Carolyn Barrier 
Alyssa Bond 
Karen Broussard 
Christopher Jones 
Amanda Livingston 
Denise Ross 
Stephanie Shelton 
Jennifer Swendsen 
Amanda Tipton 

Humanities 
English 
English 
English 
Speech 
Arts 
English 
English 
Spanish 
Arts 
Music 
Speech 
Humanities 
Arts 

Arts 
English 

Licensed Vocational Nursing 
Associate Degree Nursing 
Associate Degree Nursing 
Behavioral Health 
Licensed Vocational Nursing 
Associate Degree Nursing 
Substance Abuse Technology 
Associate Degree Nursing Program Director 
Associate Degree Nursing 

Health Sciences Dual Credit and Continuing Education 
Isabel Flores Health Sciences Dual Credit 
Raymond Garcia 
Stephanie Gilbreath 
Laura Lannom 
Sharon Nash 
Erika Ortiz 
Robby Rhodes 
Danievia Rolon 
Crystal Rosa 

Mathematics and Sciences 

Ahmad Imtiaz 
John Anderson 
James Atchley 
Amelia Belizaire 
Maira Carrillo 
Krista Cohlmia 

Health Sciences Dual Credit 
Health Sciences Dual Credit 
Health Sciences-WR TTC 
Health Sciences Dual Credit 
Health Sciences Dual Credit 
Health Sciences Dual Credit 
WR TTC Health Sciences 
Health Sciences Dual Credit 

Physics 
Chemistry 
Mathematics 
Biology 
Biology 
Mathematics 
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Sara Gail Cranford 
Roy Eckhardt 
Tony Giles 
Anansa Green 
Tomas Hernandez 
Sarah Hildebrand 
Anna Hoffman 
Patcheammalle Kesavan 
Keonho Kim 
Jamie Kneisley 
Shawna Lopez 
Ahmed Mohamed 
Benjamin Ortiz 
Hari Pandey 
Alizia Rhodes 
Connie Sanchez 
Joseph Schenkman 
Melissa Schenkman 
Joseph Severino 
Anthony Soliz 
Christopher Toni 
Brooklyn Vasquez 

Mathematics 
Chemistry 
Geology 
Mathematics 
Biology 
Mathematics 
Geology 
Chemistry 
Geology 
Mathematics 
Biology 
Engineering 
Mathematics 
Chemistry 
Biology 
Mathematics 
Biology 
Biology 
Mathematics 
Kinesiology 
Mathematics 
Biology 

Social and Behavioral Sciences & Busine s 

Luis Baez Economics 

David Edens Psychology/Sociology 
John Gaspard History 
Terry Gilmour Government 
Megan Gooding History 

Shana Hannsz Criminal Justice 
Luce Hernandez 
Brian Kneisley 
Sonya Laster 
Benjamin Malone 
Meredith Martin 
Debbie McNeely 
Charity Rohlfs 
Ginger Schantz 
Jay Schwarz 
Stephanie Vancuren 
Allison Williford 

Government 
Criminal Justice 
Sociology/Student Success 
Government 
Sociology/Student Success 
Psychology 
Paralegal 
Government 
Psychology /Sociology 
Student Success 
History 
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Midland College
Office of the President

MEMOR ANDTIM

TO:

FROM:

DATE

SUBJECT

Board of Trustees

Dr. Damon Kennedy, President

April2l ,2026

Renewal of Teacher Agreements

I recommend the Board approve the agreements for the teachers listed below. Notwithstanding
said Board action, no employment agreement shall be or become in effect unless and until signed

by the President, on behalf of the College, and by said employees and delivered to the President.

Brittany Bennett
Colette Burandt
Haven Daniels
Katelyn Evans
Amy Garner
Shafiyah Giddins
Alaina Harris
Rita Hanis
Marissa Matlock
Diana Ogbondah
Sara Prado
Brittany Rapp
Valeree Rendon
Monica Sanchez

Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
Teacher-Pre-K Academy
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Midland College and Midland College Foundation Donations

March 4 to April14,2026

Total Donations

Various Scholarships - S1,500 donation or less

Norma & Joseph Wolfe Endowed Science Scholarship
Dr. Jess H. Parrish Memorial Endowed Scholarship
Chloe Mason Whitehead Memorial Scholarship

Captain Charles V. & Rachel Lyman Memorial Endowed ScholarshiP

larships

Jerry Mills Faculty Development Fund

Friends of the Series

Employee Payroll Deductions

Doctors'Day
Chap Helping Chaps

Tennis Program

Golf Program

Baseball Program

5r44,o37.94

53o.oo
$1,ooo.oo

Ss,ooo.oo
s50,781.19

s25,330.00

s1,000.00
s29,400.00

s1,365.75

519,850.00

s1,530.00
51,o0o.oo

s5,000.00

s2,750.00



Midland College

TO

Office of the President

MEMORANDUM

Board of Trustees

Dr. Damon Kennedy, President

April 21 ,2026

Employment of Non-Contractual Full-Time Employees

FROM

DATE:

SUBJECT

For your information, I have approved the full-time non-contractual employment of the

following individuals in the positions shown.

For your information, I have approved the full-time non-contractual employment changes of the

following individual(s) to the positions shown.

.Iulio Enamorado
Carol Gatewood
Bianca Mercado
Lindy Pineda
Linda Scott

Billy Baker
Priscilla Cuadras
Juan Gomez
Catherine Valderrama
Amy Webb

Specialist - Shipping & Receiving
Associate Director - Student Accounts
Specialist-Accounts Payable

Groundskeeper II
Police Officer

Welding Lab Instructor
Dual Credit Advisor
Dual Credit Advisor
Specialist TWC Grant Compliance &Data
Director of Strategic Enrollment Support
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Midland College

TO

Office of the President

MEMORANDUM

Board of Trustees

FROM: Dr. Damon Kennedy, President

DATE: Aprrl2l,2026

SI]BJECT Resignations & Retirements
Full-Time Non-Contractual Employees and Contractual Employees at the End of
the Contract Term

For your information, the following resignations have been received and were approved from the

following full-time employees who held the position shown.

For your information, the following retirements have been received and were approved from the

following full-time employees who held the positions shown.

Jamie Begeman
Bethany Guajardo
Rick Campos
Sebastian Garza
Raymond Garcia
Sonja Hernandez
James Johnson
Deeksha Kadian
Jason Laub
Aaron Majek
Melanie Saiz

Adelle Dowling
Laurie Fitzgerald
Wendy Wood

Associate Director Payroll
Faculty Biology
Police Officer
Faculty Biology
Faculty-Ph armacy Technician
Police Officer
Faculty Business Management
Director Adult Basic Education and Literacy
Groundskeeper III
Associate Director Institutional Research

Executive Director Development and Operations

Administrative Assistant to Provost
Faculty Sonography
Dean Health Sciences Dual Credit and Continuing
Education

3600 N. Garfield. Midland, Texas 19705-6399'(432) 685-4520 . Fax (432) 685-4522 ' www.midland.edu
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Midland College 

Office of the President 

Memo 

Date: April 21, 2026 

To: Midland College Board of Trustees 

From: Dr. Damon Kennedy, President 

Re: LEGAL Policy Updates, TASB Update 51 

Attached are Explanatory Notes for LEGAL policies updated by TASB in its Localized Policy 

Manual Update 51. These are provided for your information. 

Updated policies are published on the Midland College Policy Online website. 
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Explanatory Notes

Community College Policy Reference Manual Update 51

Gommunity College Policy Reference Manual

ATTN(NOTE) GENERAL INFORMATION ABOUT THIS UPDATE

Revisions to legal frameworks incorporate clarification of existing materials and new materials arising

from the 89th Regular Legislative Session, as well as amendments to rules from the Coordinating Board

and other state agencies.

Unless otherwise noted, references to legislative bills throughout these explanatory notes refer to Senate

Bills (SB) or House Bills (HB) from the 89th Regular Legislative Session. All referenced bills have already
gone into effect unless othenruise noted.

AF(LEGAL) INSTITUTIONAL EFFECTIVENESS

At Complaints, a link has been added to the complaint forms available on the Coordinating Board's Office

of the Ombudsman website.

AFA(LEGAL) INSTITUTIONAL EFFECTIVENESS: PERFORMANCE AND INSTITUTION
REPORTS

At Credential Reporting, revisions to this legal framework incorporate amendments to Coordinating Board

rules requiring a community college to report all credentials conferred to a student.

Additional revisions are for clarity and incorporate the repeal and adoption of Coordinating Board rules

addressing the publication and provision of information related to the Cost of Attendance at a community

college.

BBB(LEGAL) BOARD MEMBERS: ELECTIONS

At General Election Dates, revisions clarify that a community college no longer has the authority to

change its election date under SB 1494. A college may only change its election date to another uniform

election date when permitted by law.

BBBC(LEGAL) ELEGTIONS: REPORTING CAMPAIGN FUNDS

Recommended revisions incorporate requirements from the Election Code and Texas Ethics Commission

rules related to campaign finance reporting, including requirements addressing a Campaign Treasurer

Appointment, Terminatibn of Campaign Treasurer Appointment, Contributions and Expenditures, and the

filing authority for Reports.

BBFA(LEGAL) ETHICS: CONFLICT OF INTEREST DISCLOSURES

At Conflicts Disclosure Statement, recommended revisions incorporate a cross reference to provisions in

CIA that describe the duties of a records administrator related to the maintenance and availability of cer-

tain records.

B|(LEGAL) REPORTS

The list has been amended to update a citation to incorporate Coordinating Board rules adopted for fiscal

year 2026 related to a shared services report.

Additional revisions incorporate amendments from the Department of lnformation Resources (DlR).

The submission of a list of core curriculum courses to the Coordinating Board has been added to incorpo-

rate newly adopted Coordinating Board requirements.

SB 37 requires a certification of compliance with general education review requirements to be submitted

to the Coordinating Board and relevant legislative committees and subcommittees.

-1-



Explanatory Notes

Community College Policy Reference Manual Update 51

Gommunity College Policy Reference Manual

CAAA(LEGAL) STATE AND FEDERAL REVENUE SOURCES: STATE

Revisions have been made to incorporate new Coordinating Board rules related to the administration of

the community college finance system for fiscal year 2026.

GAD(LEGAL) APPROPRIATIONS AND REVENUE SOURCES: BOND ISSUES

Links have been added to reference guidance documents from the Securities Exchange Commission and

the Bond, Tax, and Project Database.

Additional revisions have been made for clarity.

CAI(LEGAL) APPROPRIATIONS AND REVENUE SOURGES:AD VALOREM TAXES

SB 1023 requires a community college to include a link to a document that evidences the accuracy of
each entry on the comptroller's tax rate Calculation Forms when using the forms for certain purposes. A
link to the forms was added

At Debt Rate, SB 1453 addresses the procedures for a community college to approve certain debt rates.

HB 30 repeals provisions allowing an Exception for disasters to the requirement that an election be held if
a community college adopts a tax rate that exceeds the voter-approval tax rate.

CAIA(LEGAL) AD VALOREM TAXES: EXEMPTIONS AND PAYMENTS

Revisions incorporate a reference to Tax Code rules related to the application for a homestead exemp-

tion.

At Surviving Spouse of Qualified Veteran, HB 2508 implements the constitutional amendment passed in

the November 4,2025, election that created a property tax exemption for the residence homestead of a

surviving spouse of certain U.S. armed services veterans.

HB 2742 shifts the delinquency deadline for the Split Payment of property taxes if a taxing unit mails its

tax bills after a certain date.

cGFA(LEGAL) SECURITY PERSONNEL: COMMISSIONED PEACE OFFICERS

Revisions incorporate amended rules from the Texas Commission on Law Enforcement (TCOLE) related

to Agency Chief Administrator Responsibilities.

CIA(LEGAL) EQUIPMENT AND SUPPLIES MANAGEMENT: RECORDS
MANAGEMENT

Recommended revisions incorporate the repeal and redesignation of rules related to records Retention

Schedules.

CRA(LEGAL) TECHNOLOGY RESOURGES: WEBSITE POSTINGS

The list of Required lnternet Postings has been updated to incorporate the repeal and replacement of Co-

ordinating Board rules related to cost of attendance as well as Coordinating Board rules amended to ad-

dress the minimum requirements to be accepted as a transfer student.

Additional revisions are for clarity.

GS(LEGAL) INFORMATION SECURITY

Language related to the lnformation Security Assessment and Data Maturity Assessment has been re-

movLd to incorporate amendments from DIR intended to implement HB 1500, which eliminated the infor-

mation security components of the assessments that were relevant to the colleges.
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Explanatory Notes

Community College Policy Reference Manual Update 51

Community Gollege Policy Reference Manual

DBA(LEGAL) Eil5h"="StJft *EQUIREMENTS AND REsrRlcrloNS: GREDENTIALS

Revisions incorporate recently amended TCOLE rules addressing the Responsibilities of an Agency Chief

Administrator related to personnel files.

A Note has been added to include a link to TCOLE forms and model policies.

DBB(LEGAL) EMPLOYMENT REQUIREMENTS AND RESTRIGTIONS: MEDICAL
EXAMINATIONS AND COMMUNICABLE DISEASES

Revisions incorporate recently amended TCOLE rules addressing the Responsibilities of an Agency Chief

Administrator related to medical, psychological, and fit-for-duty examinations.

A Note has been added to include a link to TCOLE forms and model policies.

DC(LEGAL) EMPLOYMENT PRACTICES

A Note has been added to include a link to TCOLE forms and model policies.

DH(LEGAL) EMPLOYEE STANDARDS OF CONDUCT

Revisions incorporate recently amended TCOLE rules addressing the Responsibilities of an Agency Chief

Administrator related to misconduct by law enforcement personnel.

A Note has been added to include a link to TCOLE forms and model policies.

EFAA(LEGAL) TNSTRUCTIONAL PROGRAMS AND GOURSES: ACADEMIC COURSES

Revisions incorporate amendments to Coordinating Board rules related to a Core Curriculum and a Cur-

riculum Review to ensure compliance with SB 37, including an Evaluation of Core Curricula and required

report, as well as an Annual Submission of core curriculum courses to the Coordinating Board.

Additional revisions are for clarity and to address the repeal of Coordinating Rules related to the fall 2014

implementation of the Texas Core Curriculum.

EFB(LEGAL) GURRICULUM DESIGN: DEGREES AND CERTIFICATES

At Definitions, citations have been updated to reflect amendments to Coordinating Board rules.

At Program Planning, revisions incorporate the recently adopted Coordinating Board requirement that the

proposed location of a new degree plan be included in the planning notification.

Revisions incorporate amendments to Coordinating Board rules clarifying the Criteria for Approval of a

proposed certificate or degree program.

At Reporting, a reference to a specific reporting manual has been removed to address an amendment to

the Coordinating Board rules.

EFBA(LEGAL) DEGREES AND CERTIFICATES: ASSOCIATE DEGREES AND
CERTIFICATES

At Definitions, citations have been updated to address amendments to Coordinating Board rules.

EFBB(LEGAL) DEGREES AND CERTIFICATES: BACCALAUREATE DEGREES

At Definitions, a citation has been updated to address amendments to Coordinating Board rules.
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Explanatory Notes

Community College Policy Reference Manual Update 51

Community College Policy Reference Manual

EFCA(LEGAL) SPECIAL PROGRAMS: STUDENTS WITH DISABILITIES

At Accommodations to Core Curriculum, revisions incorporate amendments to Coordinating Board rules

intended to ensure compliance with SB 37.

EGA(LEGAL) ACADEMIC ACHIEVEMENT: GRADING AND CREDIT

Revisions at Transfers from Out-of-State address Coordinating Board amendments implementing SB 37.

At Transfer Dispute Resolution, revisions incorporate Coordinating Board amendments intended to clarify

the procedures to address an unresolved transfer dispute.

E|(LEGAL) TESTING PROGRAMS

Recommended revisions reflect Coordinating Board amendments clarifying the requirements for certain

emergency medical technicians, fire protection personnel, and peace officers to qualify for Exceptions to

requirements of the Texas Success lnitiative.

FB(LEGAL) ADMISSIONS

Language has been added to reflect the recently adopted Coordinating Board requirement that a commu-

nityiollege post on its website the minimum requirements for Transfer Students to be accepted to attend

the college.

FD(LEGAL) TUITION AND FEES

Citations at Nonresident Tuition and Withdrawal for Military Service have been updated to reflect the re-

peal of superseded Coordinating Board rules related to tuition for certain students.

At Refunds and Adjustments of Tuition and Fees, language has been updated to reflect the repeal and re-

placement of Coordinating Board rules related to the tuition and mandatory fee refund schedule used by

community colleges.

Additional changes are for clarity.

FDA(LEGAL) TUITION AND FEES: RESIDENCY

Revisions throughout this legal framework incorporate the repeal and replacement of Coordinating Board

rules related to the determination of resident status intended to provide clarity, codify current practices,

and incorporate a court order addressing eligibility for resident tuition.

FEA(LEGAL) FINANCING EDUCATION: FINANCIAL AID AND SCHOLARSHIPS

At Timely Distribution of Funds, language has been updated to reflect amendments to Coordinating Rules

intended to align provisions with changes in federal law and other Coordinating Board rules.

A link to the Coordinating Board's Financial Aid Displacement Advisory has been added at Financial Aid

Displacement lnformation.

Additional recommended revisions incorporate the repeal and replacement of Coordinating Board rules

clarifying requirements related to a community college's Required Loan Debt Disclosure.

FFAA(LEGAL) WELLNESS AND HEALTH SERVICES: IMMUNIZATIONS

A link to the form for the affidavit required to claim an exclusion to vaccine requirements for Reasons of

Conscience has been added.

Revisions throughout this legal framework incorporate the repeal and replacement of rules concerning

vaccine requirements for Bacterial Meningitis.
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Explanatory Notes

Community College Policy Reference Manual Update 51

Community Gollege Policy Reference Manual

FLBE(LEGAL) STUDENTGONDUCT: ALCOHOLAND DRUG USE

HB 3062 requires a community college to provide students research-based instruction on Fentanyl Pre-

vention and Drug Poisoning Awareness.

GCA(LEGAL) PUBLIC INFORMATION PROGRAM: ACCESS TO INFORMATION

Language related to the Data Governance Assessment has been removed to incorporate amendments to

DIR rules.

GK(LEGAL) RELATIONS W|TH EDUCATTONAL ACCREDITATION AGENCIES

Language has been added to incorporate the adoption of Coordinating Board rules requiring a community

college to notify the Coordinating Board of a Change in Accreditation Status.
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Upcoming Events 
4/21 

Tuesday 
Phyllis & Bob Cowan Performing Arts 
Series presents Midnight Generation 

7:00 p.m. 
Chap Center 

4/24 
Friday 

Lady Chaps Softball v Odessa College 
1:00 p.m. double 

header 
Lady Chaps Field 

4/30 
Thursday 

Chaps Baseball v Odessa College 
12:00 p.m. double 

header 
Christensen Stadium 

5/1 
Friday 

Lady Chaps Softball v El Paso 
Community College 

1:00 p.m. double 
header 

Lady Chaps Field 
5/5 

Tuesday 
MISD Teacher Signing 

5:15 p.m. 
Pre-K Academy 

5/5 
Tuesday 

Honors Convocation 
6:00 p.m.-8:00 p.m. 

Chap Center  
5/6 

Wednesday 
Radiologic Technology Pinning 

Ceremony 
4:00 p.m.-5:00 p.m. 

Chap Center 
5/6 

Wednesday 
Nursing Pinning Ceremony 

5:30 p.m.-6:30 p.m. 
Chap Center 

5/6 
Wednesday 

Respiratory Care Pinning Ceremony 
7:00 p.m.-8:00 p.m. 

Chap Center 
5/8 

Friday 
Graduation Ceremony: Bachelor’s & 

Associates Degrees 
2:00 p.m.-4:30 p.m. 

Chap Center 
5/8 

Friday 
Graduation Ceremony: Certificates 

6:00 p.m.-8:00 p.m. 
Chap Center 

5/19 
Tuesday 

Midland College Board of Trustees 
Meeting 

4:00 p.m. 
Gibson Board Room 

   

 


	Agenda
	Communications to the Board
	03.17.26 Board Meeting Minutes
	Monthly Financial Stmts
	Medical Assistant Program
	Designation of Common Outdoor Areas
	Admission Procedures
	Renewal of Faculty Agreements
	Renewal of Teacher Agreements
	Renewal of Administrative Employment
	Monthly Donations
	Employment of NonContract FullTime
	Resignations & Retirements
	LEGAL Update 51
	Upcoming Events



